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%, The "relevance" of the grounded theory



VFV ke oV ojlods pgo Jlo eolasinl axwgs aslilad

oolidl 5l arndS jo 1y ax)l Wb 4,k ! S5 Y el 03y by 0 besls (g y9l0 5wl b
Ol 53 S s 28| o GBS (9551 o (1Bl 5508 10 a1y az )l g i ) 5T @l S s
s s JEAS S Le il g, 99 51 oolial b ocoled 555 (90 3l o epslite cnl s ¢ g5
S g 5 Al 5 GEAS amlas 51 o5 F 4 anrlye b i il 3io9 TouiS =S58 8 5
Subls —F 05 obnl Gliebl 4555 (6 pdo )8 5 oanS E8 58 8 (B Sl S8l s 58 g ol
ol OF)asl anils dnws 5 Mol Clals ool e by g i gloallits 5 b sl s T
5310 s il allics 5 (g i b (gl 4 Koo e 145 el (isS 4 oles 55 55 sy
SO JUNIEYINS U PURETN EURS: XIS RN SIS

mooly 5l e i (5SS 5.8 5 sl (g ki g b (6, l050S Al o g0 y0 ool (6,135 0S8
she jsebs b il 63508 wnld wh Sl 4l Gigy Sl NS0T 4 pldl daaslas (gl
dgio cnl ad bled @il amlas 15 (y97e dgile 00l SIS gk cnl 5o e (bl 697
Sl VAVA) 505 65 ol Jy 02 (s 35 "5 5 haai] o pite 3" doc (5 n0
g3 (! o 45 (OF) b e 9 dlol Wi oo bl (6,505 (am oIy 53 (55970 Agite pb oS oo
@ a5 baS @l sloaS Slulid jlam ol Pl "eel 5 e Slaxil o pae 65" A Colys o
S8 e LS alin 4gll glouS e i plesl gl oS SO LB o sails o Ll alie paghe SO
a5l GbaS 4 lS e CollB oS ilio flgie azb o gl il LSS ) (euolae) Olids g 43 3
a4 )l cll gl o )IA5AS Wl ol dle e ol ad)F el o il alils | acgesme S
00,5 Syre gl a5 (5 lASUS sboolgils 5l S 5l adilg so ld D jee p0 AT B e i o Kl
|y 55 555 Cales 15 b (OT)AisS solitl gl o oo it (slaalgio o Ly, s (sl
Diled e |y Slals g Y g0 o bl Gl o 975 0y it 4 FC 00lgils ¢ g cpl 4o aims ol
el 00l 00l )lid 8 )F & a0 sl s JA50S 5l Slaiged b3 Jgaz 4o

(G ypy Saw) 48,5 & yg00 a5 1SS 31 (Glaiged - Jguor

SRS (5,159 5 5b (5,150 S IS
&olao il S adgl oS aglb oS | alb oo
45 S (§ 3o SO o 3o (514 gy (rai ()8 - — Cuopod L) S bl Je
9 kB (53910 iy 9 4l s 0595 9 g | el Jaes | Loy | e,

! The "work" or applicability of the get
2 Member Checking

% External Audit

4 Modifiability of the theory

5 Glaser



5300l 3T LS s 5,8 55l wsle 0655 T [t pae g Slasiil Cy o plesl Sl il )l g s N

e S SIS as g 5k g lasus

G lasus

sl s Lognddl &y o o5 laass
bl )l (i 25 g gko o3l dod b digy by ypohe-
Lylpd S p0 4y o6 calieo glounBao gi g 457518
4 g5 bl ps 1 o 4 gm S pyore il Leds!
A5 ) Ok (2l ¢ Aigind oo el Ao

E g a2 45 1 B Copatils 43 By b sl 4
2L AT WA e p3g5 0,5 gl 009

297 12 Leodls Lo S (o0 Lol

Do b o 41 95 juz 40d'' 16 cyciamd

S TR &S Swd ) ar pow (30 03551 0 guis-
5 0xlo0lo iy 45 (Swd 323 b 0335 (g0 ikous
D709 (1) 9)90 3O yekiaen Al Gglise Wb S
09l S50 a1 B b e g ()l (Fglite (S 05
PRI

o 95 b ko (peno 03 (g oy gl Logalil-
Ay oy Al 4 Lol oS &S 00ly (5,9 5Lw
St s 51,8 (6 ptont Cglo x5 gl Logaldl L5
95 ol (g3l a5 &S o 0 (555 il g il pae
A5 S )l @ lolg

lipo J135Tg (yginge (5 ot Jrluwo (392 oSlumik
297l Wby 0l (63555 dold o (gt Lol
ol gy e aSCyl & Al aills (oo (S @Slge
I (g sl llogls 9,8 (gl s axdd &5 59 030

3

...M

—wlS g

Sl
Colez—(lg5m

9

oo slaasl .Y

Sl @l oS OA o (gam dl> e o oS pl ol lulis adgl oS YEe 5l o la50S al> e o
2.5 oS 5l Soles (glas Vo leus S ainls LSCas 1) a8 YO wlids colyd j0 ausil slans .cé 8
) oot glolis Slids g agl oS # B ¢ F ojles Jglao uizmed 003 o (i | sdal Cews

Sl 63 g0 Qa..:zl;



VFV ke oV ojlods pgo Jlo eolasinl axwgs aslilad

ol 3 ke gl e s - 5y b Saallae R

s
[EENC R P RCR KT =
PETT T b

R RCN EA [ | e il e m

dmsls 20N Coaes 3

iy T
*

&
et el . ) .
Wysma
e ginasi o e
e . BT 5 e aathizyute Ju >
i

wipgsd e
FRCITERERAI

o3 s eI S
A ol ot oluls ol Jle laie 4 )5 59,00 (SLD Conexr oS g G0, S
slasinl Coale 5l pae Caidd (pae (69,8 Glo g dacaddl Sioli (poe s | LA pas
adadl> ( Slojlw il s g dicon Jolge loie 4y golaidl Jalge ( Ki2,8 Jolge (g9 p i
A oSl Jolge 9 50,8 LI slac,lpe ( glojlu LSl (g ,5ld walsy conle o Slojlu
el 00 0351 b3 Jgoz j0 il o 4y by e a5l slanS o s oladl Jelse lsie

SBLAS 5 dunad Jolge ool Je i F Jgu

Glasas baib w9l glaas L)

(22 59,8 (o balg) 9,0 b ooy bLS ) \
Sy ) S

2y 68 sla)ls, Y

sl dle | oo S s S areslel 9,8 55 U5 Comer (5 i

Coroz yo oL S5 4 ler Curez j0 g4

o | 6|

) sbsz o 5o 45 (o33 bl enar o515




5ol 3T LS e 5y i (e «5,55 105 [y pdke 5 Slamiesl o plésl 56Ul a5 s
Glasas baid w9l glaas TL3)
Gl e ygl | 009l OBl ax Sl paeas pas )18 4 5 |
CAnS pas (B ) Sussgsasl a5l awes pas 4y 0l v
olesls slacaldl s s Srals A
e L8l Swols
Leddl jo ) (Sl q
e 608 slShs izl g pazd o Shs )e
potie | e Coid olasiul pggae 5l golis Coind )]
slaaiul &y e £ Capie jl gLl coind Y
&5 p g FPSCTIRWA W
Jolse
& A Kb Shils sbls ¥
e it il e 1
| loazszo 2 1
N slazsl J,ely:

O)lsie drwgs v
390l 3 03 A

olesbs asle s
osabals slo s Y.
coldl o Shee 3l ol aliil> 4

sl alasl>
Colil s Shoe 5l b abisl> Y
SUal 590 dzes Yy

anly conle
Al plovl (S5e3x Yy
, Olesles (5 5k8 A\

6)9L;5

bl bmo 55l g
oy Yy

Slejlw sl
Jpss YA
S8y 9 N sl e 4

LLs,l sl sl
‘ st Slo oo r.

892

Sl slaeslee )
oS (5950 vy

seaS > Lelge
oSl o Yy

WY



VFV ke oV ojlods pgo Jlo eolasinl axwgs aslilad

ol (SOl aul pgmen slul Jols a5 conl £555 i slasinl Co paw o Lol a8
Lo o)l oo b e geiie Slaxinl CllagSS g geiie dlaxiul axwgi ol Qi

o i 2 4 by e 49l SlanS wad (ateine yi Olsie 4 laco Bl )0 St sl sl 5 (B,

S 00 00)5] J.)») J5A>

ot g hol waly8:0 Jgu

o aib

a5l glaas

@99,

ol asl b

slasiwl Co pae

E9S » e

& oo Slawiwl dags

Eoiie dlasinl il 5 6,5, 4

—

b 4t

Pl o pae

sl we

Sls Cy yeme

Ca_lé) AR A

2 Sede sla sl
sl
0S92 O o)
((CXOWE]

4 ezl coll cuie sl sk (5)5L,5)
NESEN

ol > <| 0| &

9,8 0590 b bad e (sl y3l((s55L055)

Gt il glge 4 glojle el (Slejle dlae 5l SThol o asliily, aglo

6L, slasaly ol bl 60,8 5 Slojlul b lojle glavsly aws 4w )0 5 @l wab
Sl ol 50 e plmudl (6,5 IS 3l Cailes (e S0k (aile a4 hles el sl
ol:;_ql ‘<5)l5 ‘_gL&vJa.:m o w.aLo.ss...u 39y ¢ Lasu...ls\ o st.o.s‘)_‘a 6LQ)U$) 392 ‘(_g)YLwd.’;w.iL& A9,

Slgie ) crame o3l Sl awl da sloals o 83l 1S Coglie o Lad slags S0 g LS
Glosely il oo v o lols 5 bl (llyx Lwgs cakd i ols pae g (eloxa] s

S pdySlhanl Daeady gladinie ;0 (p92adpe  DaeelisS laan e Al el losle )8
Cnlds g gleixl d>g Sgugy o ) Comniz 3l SO0 SO 23 slbiuogase il o ils



5508 )3T s ez 58 e85l e 0658 IS [y juoke g Sl Sy ke pleosl oSl )l g s ‘o
il S Srlee pas staaly Sl (SKian 5 ol Bl Ll sloale
et calsy ol 50538 sy (slaiely ol (ool 5 slozn] sl sl s laco il o5 Lo
Jelis 50,8 8 ‘_;La:.).,ch el coddl gl L;:.io.mlj 3 b oo o] 2lS LSS den 55K
3 kb ja a4 bgrye gl glaaSconl tiadsS g 153l 5l zgy o Sles Sgpn 5 I il
lods ool UL...,.: J.;o Jgd.?

oW g (=l Jolge :F Jgu

GolaSas b aib 9l glas L)
13, cloasls \
sl slaselys SOy SR
N &5 sl Y
r;@ Sloslul 8 asly ssboin] slaayle oo »
“ Sloy sty s
&9 sl i
' &, sloasly o
o D3 4
OB G y
ot il 5 ooty T 4y el 1
slezel \e.
o ol
T slug, clae 1
cdlas 51 STyl e cdlae \Y
ol cdlas 'Y
b ool VE
Slojl B>
Le(l>o|)‘_g|).?|94i‘)l VO

S5 et gty F

2US! 2E ass 4565 5 sl Yool 5 Slojle Slearaas sl g Cuddge 0 ol e

e il ools lis gei e Slawiul o pae szl o 50 addllas 090 assl> jo )l
g plyal ogm Sl )l jo 5 e aST Jows 5 Cuopon sl 5 0g> liws 3 b adaly o oS
Glin (slacaabyn ;5 5 4555 o0 o3 555l slyr (08 55 515 2imn )3 Calyl 1y
olael Ll ez olbaazls qols 13 cdsl L byl 6,5 o)k, 5 s (LS5 ool>
95 Sy 9 e Bloe (2SS Wl pazd S Jipdy (e pos g o o) Sen Cosi
bl ol e a5 st olaxiol Copae 0uiS sbm) il lele 4y s
Sgdzte (S i sl Sl all 4 l.e),o das T M Ll oylo cinllas (BY O+ Q) b olllas



VFV ke oV ojlods pgo Jlo eolasinl axwgs aslilad

Sodl Coow 4 1) Slezgi pizen el 0390 (B 15 ) clis 0y S oS aLiSS
2 slayild b ggite sandlz p0 Sile 4 SR e Bom S (S90S Cuxez oS
Jlexol bl iy S5 (goym )0 damslr U5 4 Coldl ol 3l s (B 05d 0 S oS g5
318 392y (Ul de )3 S Gl (58,5 )18 (6l (6 i

el 5 yide S 1 Olojl 13 (55155 5 et BBlge 5 s Vlwatals (e Sin b ooy
el 5 golatdl dnmgs wig, wiload o)Ll (A0) +) 55 cyaiieny Slalllas o 428l ol o)l Sl (55
8 e 0z gV ol jo colamdl axwgi L 5l a5 Lle,siS dms e lis bayedS
el 00 yme S e Jole gl oS ¢ i ol 5o Lol ol i ] s el
A 35,5 50wt JYO 51 (SO olal ul s ol 50 (6,500 ardllas o aidl cpl b Ll an
maie Wl o a8l ) (OF) ol 005 00 B yme LIS (Ggpe Carmazr S i ek 5 Lol IS
03,5 gy S AlZINe sl piite 5 g WL pliie ple bawg piie Sl plxl Lo

2 e sl o pae Conle 5l pae coiad” 5 A pas 4 o ol it g
Wlosges i 1y 58, 2 5,55 b oS aits Slalllae 5ol S50 gy Glejs> o e
GRS e (§08) S 6 S 3B L la e ) (ke i oad saalin ) (5595
el 3 3T (5 pey Sns 2 o ool (Sl 5 ke (58,3 (sla Sy aiiS g0 52 ]

SELE Cane oS5 g ) el Sew p s WS Gl @iy LSSl
A 55 wsSna g (e iz S WIS e (NSl Al S5 1S (50

g9 0js> Slalllas o (o590 adlie a Sl inn paie (pl wiibs Cusle pgas o

500 yzeie dinliy Comls olul 51 5 gaar Sy0 4yl dalllae Ll L Ceol 48,5 15 sy 390
wielg yigo plnl 50 Gl (s Cuje aneS  CehsS Cuglgl oz (el )90 » ogdle
5 1y s B o adilsg il GBSl g adly g (6,58 5 adilg plonil o o ST (oend Cu e pus
ol 05505 7 las

sszge slaolaxinl Wy id (OO)wlond o)l LE Slalllae 43 a5 lojls iy opdle
S975 ke a4 Ceal 0ol zrhae 5 geite sleslaaial o e 1) lejle Jle Gl s olejle
sl 00 By 1530 glmolanin] iz gl el 555 ol 4 ol

bl g Gl (Slolizel o 35,0 sl 53 £55) (LD 95 w5l Sl 59 g5
e s Slesle s 5 alidle ols ol gyl g (OF) wleioe Cusi | Slesls

! Theory of planned behavior



S oalas )\S-l Lo ey 5?6l (o 6555 10 [y ke g slasiiul Sy e plesl 5o wll g s VY

-6 35 s Jlaxa 5 el (oo 053 slo 425 5l ol 8l ansls 3T Ll (59,0 £ Ly
WS 0 09> Sl sle

oads oledl (OY N e) L8 oldlas jo flojle jo ai¥ole ¢ GBlad ((jgde (yuilgd 925 Coad
oo Cawl 03903 (| L8l iz 5 o (e JLSLes 15U g9d90 (nl 2 odle (5l anlllae s
4 ol slaasly jo gaie o8l 5l eolaiul wls lid b gwyp @sllas 550 ansl> jo il »
2 Olrse Sole @ Cal eSS bl jo ols g s jslaie 4 (o slaaxly Lid abauly
ol ) 555 55 gladeliy pol, witas basly plo 5| Jitas aily sbol 45 a5 laasls
JLad g 58t con g baskpy o i 40 Sa8 5 pae il deasly  Kialy 5l 41335 035
ne Slojle Jloges 13 iplpde den ax ST cwl 039 moe Jlem 35 (B3 plpse ple
Sslite 08 malas gl oy abliy £55 4 A § Cand Gy T 5 e Lol st
b olete S5 2o Lagas £535 sloaeliy sl 53 whnd (5,05 ok 50 (lpe aited oo |
S 5,08

poy 1wl oyl al)l 5 s S5 bl 5 Codle aSyl 4y a5 b aslllas 850 ascl> o
2 SaBdge elul (ulio iz )3 0l gikae OIS 4 (698 (bl slacles 5l 0l 61555
S dlr b poe il Jlo)03 » 2Ulss cnl ) plosle sl 3 aziliz 5 conl oo Dbl )| obx]
23,5 o axlge £0i5 laiwslw lzl jo g0l

lalan s e Jolse plsie & ol cBdls 5 il alom il lhae
ol 0 Gssy ysls i SSlitdly, ales (pgas ;o wlend £le (o5 (O DA BY) iy
2 ole o ol aal al 5 Sl pae (B O s aetlie e i
ilodds 8 yme olozel yaie

sl bls E55 p (st ool Sy a0 co i 5 sl Cawd 4 ol 4 5380 oS
el Slalllas (B eyl gg090 0 ol 3l T 51 wls 1al jo a8 sl 009 aie slasly
9 99790 Cldl agl 5l eadge ST sl (o (F0) 09d oo oyl Gl g0 £935 cailos S
o5 Ll oy i5em il alanly a5 ol o3, ool o S5 555 el L s S o
agly 5l 4 Conl B3 Sllllas (sSae aghy (nl amt 05 Olo Olee cnlple b ales
ol gy W 55" alraile 3 Sl e glin ' it (res s IS e
ool ozl da plralr )0 QLS o 5l Sglie pols Glis )3 e LY 5 (S (Soke &
el e (sl Canlin 033,8 L (515 (slagss b lejls 15 £33 gz 5 canl sSoal



VFV ke oV ojlods pgo Jlo eolasinl axwgs aslilad

RCSUINE STSC I [CJCLCIRVIL SRR RO SISERUS JEL I IR SINC PO HPVIRAEC-I

3ol addlas ol Sloslal b @l b oob; Sligees g3d9e cnl (B)) conl (ool Soas 513,
SO [P K JORSP R JC FAPRRE SPE R K JET CRRVEL SO TR JUVSIY N N IV SO
olble jo sl cdgine slayl 5 c2dilyd slo)ld) o)b,s osel Caws 4 @l pgas o

03,8 I — > 55 4 ax], logas - 1) 592 4l a5 wies 15 PV, lalas
Sty yin oS 5 claiz] Cdstun pll o alal, a5 (FF #Y) 6,500 Sldlas alauly 4y a5l

Al dore Cocgiin S Sludin) Wlgh oo g9 sl CB )T Al g oo Widged ol 1) (e
ot Cawsd A ol g e olasiwl Cu o @L., 3 u&; Olare a4 me 9y BaRoS (0 A4S

]

Fogazma aald b g Gooe (slaow)p po)) (Aol o alllae 090 gy 059> 4 Az gl L
S a1y wpn b Ol ST Oliizs )0 pslate onl gly aes a4l 62t @IS WG o
Sogo d ]y aslllas 55,5 dgazme w0sgel Jos 3350 sF il (nl Gses 22 0 &5 LB ool
Jolse 0aisS” oloml Julge 4y (mloy g oS 05 Sgumme puizmed 05 1>l (60,00 (gasllae
Orired 33,5 e oud gl Sl Jelse 5l (g adh Cowjed 4 Wlgs oo couisST o b (sl
O b Gz Jle sl 95 5l ol £98 S (o) b osd S @l bkl (slizme (o)
5 s S B 5 Caled o 00,5 oo sty B8 Dlegsge B o i Coesd L
355 e Sl Slasls S s 55 e 5o S, 0 il

&lw

1. Bersin J. Talent management: What is it? Why now. May. Cevrimigi: http://www. bf. umich.
edu/docs/KeyReferenceArticles. pdf, Erisim. 2006;21.

2. Boussebaa M, Morgan G. Managing talent across national borders: the challenges faced by an
international retail group. Critical perspectives on international business. 2008 Feb 1.

3. Hughes JC, Rog E. Talent management: A strategy for improving employee recruitment, retention
and engagement within hospitality organizations. International Journal of Contemporary
Hospitality Management. 2008 Oct 3;20(7):743-57.

4. Friedman TL. It's a flat world, after all. The New York Times. 2005 Apr 3; 3:33-7.

5. Briscoe DR, Schuler RS. International human resource management: Policy and practice for the
global enterprise. Psychology Press; 2004.

6. Garib G. Diversity is in the eye of the beholder: Diversity perceptions of managers. The
Psychologist-Manager Journal. 2013 Feb;16(1):18.

7. Chin JL. Introduction to the special issue on diversity and leadership. American Psychologist.

2010 Apr;65(3):150.

Groysberg B, Connolly K. Great leaders who make the mix work. doctoral dissertation.2016.

9. Finlayson JA. Best practices for diversifying senior management positions .2016. Doctoral
dissertation, The University of the Rockies.

©

! Cultural Pluralism



5ol 3T LS e 5y i (e «5,55 105 [y pdke 5 Slamiesl o plésl 56Ul a5 s 4

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28

29.

30.

31.

32.

Okoro T. Diverse talent: Enhancing gender participation in project management. Procedia—Social
and Behavioral Sciences. 2016 Jul 14; 226:170-5.

McGuire D, Bagher M, Stewart J, Harte V. The implications of talent management for diversity
training: an exploratory study. Journal of European Industrial Training. 2010 Jul 27.

Stewart J. Developing employees and managers. Strategic Human Resource Management: An
International Perspective.2016

Tarique I, Schuler RS. Global talent management: Literature review, integrative framework, and
suggestions for further research. Journal of world business. 2010 Apr 1;45(2):122-33.

Gilbert JA, Stead BA, lvancevich JM. Diversity management: A new organizational paradigm.
Journal of business ethics. 1999 Aug 1;21(1):61-76.

Jones JM, Dovidio JF. Change, challenge, and prospects for a diversity paradigm in social
psychology. Social Issues and Policy Review. 2018 Jan;12(1):7-56.

Fabien. Q, Francesco. V (2014). Talent Management in a Multicultural Environment - A new
game for global companies through the football’s example. Master’s Thesis. 2012. Linnaeus
University.

Cogin, J. (2012). Are generational differences in work values fact or fiction? Multi-country
evidence and implications. The International Journal of Human Resource Management, 23(11),
2268-2294.

Brunila, A., & Baedecke Yllner, E. (2013). Talent management: retaining and managing
technical specialists in a technical career.

Wilson D, M. A Qualitative Case Study of The Talent Management Process Across Project-
Oriented Companies Within the Intellect Industry. Doctoral Thesis. School of Business and
Technology. 2015.

.Mékeld K, Bjorkman I, Ehrnrooth M. How do MNCs establish their talent pools? Influences on
individuals’ likelihood of being labeled as talent. Journal of World Business. 2010 Apr
1;45(2):134-42.

Gallardo-Gallardo E, Dries N, Gonzélez-Cruz TF. What is the meaning of ‘talent’in the world of
work? Human Resource Management Review. 2013 Dec 1;23(4):290-300.

Baartvedt N. Talent management as a strategic priority for competitive advantage.: A qualitative
case study on talent management implementation within a Multinational Company.2013.
Thunnissen M. Talent management: For what, how and how well? An empirical exploration of
talent management in practice. Employee Relations. 2016 Jan 1;38(1):57-72.

Ployhart RE, Nyberg AJ, Reilly G, Maltarich MA. Human capital is dead; long live human capital
resources. Journal of management. 2014 Feb;40(2):371-98.

Howe MJ, Davidson JW, Sloboda JA. Natural born talents undiscovered. Behavioral and brain
sciences. 1998 Jun;21(3):432-7.

Gagné F. Understanding the complex choreography of talent development through DMGT-based
analysis. International handbook of giftedness and talent. 2000 Dec 18; 2:67-79.

Sadri G, Lees B. Developing corporate culture as a competitive advantage. Journal of
Management Development. 2001 Dec 1: 20(10): 853-859.

. Barney JB. How a firm’s capabilities affect boundary decisions. Sloan management review. 1999

Apr 1;40(3):137-45.

Chu L, Zhu B. Review on Relationship between Psychological Contract and Organizational
Citizenship Behavior. Advances in Computer Science Research (ACSR).2017:61

DelCampo RG. Understanding the psychological contract: A direction for the future.
Management Research News. 2007 May 29: 30(6):432-440.

Gelens J, Hofmans J, Dries N, Pepermans R. Talent management and organisational justice:
Employee reactions to high potential identification. Human Resource Management Journal. 2014
Apr;24(2):159-75.

Ryan JC. Old knowledge for new impacts: Equity theory and workforce nationalization. Journal
of Business Research. 2016 May 1;69(5):1587-92.



33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53

54.
55.

56.

57.

VFV ke oV ojlods pgo Jlo eolasinl axwgs aslilad

Ohana M, Meyer M. Distributive justice and affective commitment in nonprofit organizations.
Employee Relations. 2016 Oct 3. 38(6): 841-858.

Arvanitis A, Hantzi A. Equity theory ratios as causal schemas. Frontiers in psychology. 2016 Aug
19; 7:1257.

Kilian CM, Hukai D, McCarty CE. Building diversity in the pipeline to corporate leadership.
Journal of Management Development. 2005 Feb 1.

Stewart C. How diverse is your pipeline? Developing the talent pipeline for women and black and
ethnic minority employees. Industrial and Commercial Training. 2016 Feb 1.

Barsade SG, Ward AJ, Turner JD, Sonnenfeld JA. To your heart's content: A model of affective
diversity in top management teams. Administrative science quarterly. 2000 Dec;45(4):802-36.
Mannix E, Neale MA. What differences make a difference? The promise and reality of diverse
teams in organizations. Psychological science in the public interest. 2005 Oct;6(2):31-55.

Kirton G, Greene AM. The dynamics of managing diversity: A critical approach. Routledge; 2015
Jul 24.

Williams KY, O'Reilly 11l CA. Demography and. Research in organizational behavior. 1998;
20:77-140.

Garib G. Diversity is in the eye of the beholder: Diversity perceptions of managers. The
Psychologist-Manager Journal. 2013 Feb;16(1):18.

Smilansky, J. Developing Executive Talent: Best practices from global leaders.San Francisco CA.
Wiley Jossey-Bass. 2006.

Hofstede G. Culture and organizations. International Studies of Management & Organization.
1980 Dec 1;10(4):15-41.

Hofstede G. Culture's consequences: Comparing values, behaviors, institutions and organizations
across nations. Sage publications. 2001.

Hofstede G. Business goals and corporate governance. Asia Pacific Business Review. 2004 Mar
1;10(3-4):292-30

Hofstede G, Minkov M. Long-versus short-term orientation: new perspectives. Asia Pacific
business review. 2010 Oct 1;16(4):493-504.

Hofstede GH, Hofstede GJ, Minkov M. Cultures and organizations: Software of the mind. New
York: Mcgraw-hill; 2005 Apr.

Rowshan A, Barzegar K, Yaghoubi M. Designing a Basic Model for Talent Management System.
Public Management Research.2020; 13(47):161-188.in persian.

Habibpor A, Gholipor A, Memarzade G. Designing a talent management model in the banking
industry. Quarterly Journal of Training & Development of Human Resources. 2019; 5(19); 1-28.
In persian.

Gholipor A, eftekhar N. Introducing a Talent Management Model based on Grounded theory
(Case Study: Telecom Operator). Public Management Research. 2017; 9(34); 59-90. In persian.
Hellmér M, Lind L. A diversity approach for managing talent in MNCs: A multiple case study of
the consultancy industry.

Glaser B. Theoretical sensitivity. Advances in the methodology of grounded theory. 1978.

. Saghravani S, Mortazavi S, Lagzian M, Rahimnia F. Forcing theory on data or emerging theory

from data theory building in humanities using grounded theory methodology. Journal of
Fundamentals of Education. 2014; 4(1); 151-170. In persian.

Ebrahimi L A, Ghafari G. Sociology of social change. Tehran: Agra; 2005. In persian.

Cable DM, Turban DB. The value of organizational reputation in the recruitment context: A
brand-equity perspective. Journal of Applied Social Psychology. 2003 Nov;33(11):2244-66.
Mitchell, R., & Nicholas, S. (2006). Knowledge creation in groups: The value of cognitive
diversity, transactive memory and open-mindedness norms. The Electronic Journal of Knowledge
Management, 4(1), 67-74.

Gelens J, Dries N, Hofmans J, Pepermans R. The role of perceived organizational justice in
shaping the outcomes of talent management: A research agenda. Human Resource Management
Review. 2013 Dec 1;23(4):341-53.



5ol 3T LS e 5y i (e «5,55 105 [y pdke 5 Slamiesl o plésl 56Ul a5 s Y

58.

59.

60.

61.

62.

63.

64.

Chitsaz-Isfahani A, Boustani HR. Effects of talent management on

employee’s retention: The mediate effect of organizational trust.

International Journal of Academic Research in Economics and

Management Sciences. 2014 Sep 1;3(5):114.

Parker J, Arrowsmith J, Haar J. Diversity management in New Zealand: towards an empirically-
based model of employer propensity to manage diversity. Labour & Industry: a journal of the
social and economic relations of work. 2017 Jan 2;27(1):34-55.

Keller RT. Cross-functional project groups in research and new product development: Diversity,
communications, job stress, and outcomes. Academy of management journal. 2001 Jun
1;44(3):547-55.

Ceva E, Rossi E, editors. Justice, Legitimacy, and Diversity: Political Authority Between Realism
and Moralism. Routledge; 2013 Sep 13.

Salehi M P, Eskandarli T. Gender Diversity of Board Members and Value Relevance of
Corporate Social Responsibility Reporting. Empirical Research in Accounting. 2018; 8(4); 351-
372. In Persian.

Du S, Vieira ET. Striving for legitimacy through corporate social responsibility: Insights from oil
companies. Journal of business ethics. 2012 Nov 1;110(4):413-27.

Gifford B, Kestler A, Anand S. Building local legitimacy into corporate social responsibility:
Gold mining firms in developing nations. Journal of World business. 2010 Jul 1;45(3):304-11.



