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The Analysis of Organizational Well-being based on Benevolent Leadership
with Mediating Role of Resilience in the Well-Being Organization and
Providing a Model
Fatemeh Bakhshayeshi' Zarrin Daneshvar Heris®* Jahangir Yari Hajatalo"

Abstract:

The present article was done with the aim to analyze an organizational well-being based
on benevolent leadership with mediating role of resilience in the well-being organization
and proving a model. The statistical population consisted of all employees of north- west
well-being organization during 2023; among them 327 employees were selected in cluster
random way Through Cochran formula as the sample case of study. The method was
guantitative correlation and the data was gathered in survey method. The research
instruments were questionnaires of Shultz (2008) for organizational well-being, Karakas
and Sarigollu (2012) for benevolent leadership and McManus (2008) questionnaire of
organizational resilience. The validity of test was estimated through content validity and
the reliability was evaluated and approved through Cronbach Alpha Coefficient. In order
to test research hypothesis, the Pearson Correlation Coefficient, Linear and Multiple
Regression tests, path analysis and structural equitation modeling through SPSS 25 and
AMOS 24 soft wares were applied. The obtained results revealed that benevolent
leadership has a meaningful effect on organizational organizational well-being of
employees. Organizational resilience has a meaningful relation with employees’
organizational well-being, as well. Also, benevolent leadership has a meaningful effect on
employees’ organizational resilience. In fact, benevolent leadership has a meaningful effect
on employees’ organizational well-being, with mediating role of organizational resilience,
and also can explain 42% of it. The provided model has the ability of fitting, too.

Keywords: Organizational Well-being, Benevolent leadership, Organizational
Resilience, Organizational Health, Employees.
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