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1. adequate and fair compensation.

2.safe and healthy work conditions
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3. opportunity for continued growth and security
4. the social relevance of work life

5. total life settings

6. social integration in the work organization

7. development of human capabilities
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1-Nife.

2. shred vision

3.organizational learning culture
4. team learning

5. knowledge distribution
6. system thinking
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2 Cognitive empowerment, Questionaire

3 - Fornell & Larcker
*. Average Variance Extracted
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